
Feb. 12, 2018
Director Seats Available

Are you unhappy with the way Dreamland is being managed? Do you want to be a part of
setting policy? Are you a professional, business minded individual? We have a job for 
you! 

Dreamland’s Board of Directors consists of seven members and we have vacancies! Bring
your business experience, creative ideas, and desire for change, and join us as an interim
Director.  A minimum one-year commitment is required. 
Work during the day? No problem. Board meetings are held in the evenings; the first and
second Wednesday of each month. Snow bird? Don’t worry, arrangements can be made 
for you to call into meetings. Dreamland needs you and you need us! Join us for an 
experience of a lifetime!

Not sure you’re suited to be a Director? Consider one of our Committee Chair positions.
If you are interested or want more information, email Johna Sharp at 
sharpjdvcc@gmail.com.

Seeking Committee Chairpersons

Dreamland has numerous committees that assist the Board in carrying out its functions. 
If you really want to initiate change and make a difference, these Committee Chair 
positions are an excellent way to start. Become a Committee Chair, select your 
committee members and help keep Dreamland a great place to live. All chair positions 
require a minimum one-year commitment and report to the President.

Buildings and Grounds: Use your supervisory skills to oversee our maintenance staff 
and maintenance and operation of our buildings. This position requires regular contact 
with staff. Construction, contract and/or general maintenance background recommended.
 
Policies and Procedures:  This position is responsible for ensuring our governing 
documents are maintained and all Policy and Procedure manuals are kept up-to-date. 
Experience working with and editing documents required.

Personnel: Coordinates hiring activities and monitors employer/employee relations. 
Reviews job descriptions, recommends changes, maintains personnel files. People 
management and human resource experience required.

Resident Sales and Marketing: Use your creative skills to develop and implement 
strategies to increase our annual fee revenue and maintain our 55+ status. Marketing 
skills desired, sales experience a plus. 
If you are interested or want more information, email Johna Sharp at 
sharpjdvcc@gmail.com
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